
 

 

 

 
                                          
Title: Introduction to Childcare 

Level: Entry Level 3 

Credit value: 3 

GLH 30 

Unique Reference 
Number: 

J/650/3089 

Aim: This unit aims to develop the learner’s knowledge of the childcare 
sector, including organisations, job roles and employment 
opportunities in the sector. 

Assessment An NOCN assessment booklet has been produced which may be 
used to evidence all learning outcomes. 

Learning outcomes 

The learner will: 

1. Know about the childcare sector. 
 

Delivery content:  

The aim of this learning outcome is to provide learners with knowledge of the types of 

organisations in childcare and of an entry level job role in the sector. 

 
The learner must: 

• identify the different types of childcare. 

• Identify an entry level job role in childcare. 

2. Know about employment opportunities in childcare. 
 

Delivery content:  

The aim of this learning outcome is to provide learners with knowledge of a range of local 

employment opportunities in childcare and the job requirements of an entry level job role. 

 
The learner must: 

• identify employment opportunities within childcare. 

• identify the job requirements of an entry level job role. 

  



 

 

 
 
 

3. 3.    Be able to progress into the chosen job role in the childcare sector. 
4.  

Delivery content:  

The aim of this learning outcome is to enable learners to identify their own skills, 

knowledge and experience and how they match the requirements of a chosen entry level 

job. Learners will identify any further training needed to ensure that they meet the job 

requirements and create an action plan to support their progression into employment in 

childcare.  

The learner must: 

• state how their own knowledge, skills and experience match the chosen job role. 

• identify training needed for the selected job role.  

• use the outcome of their skills match to action plan how to progress into the 

sector/work. 

Scope of Training/Assessment 

The expectation is that learners will be able to identify local organisations, an entry level 

job role and a range of employment opportunities in the childcare sector. They will select 

their entry level job role and match their skills, knowledge and experience to the role. Then 

they will identify any further training they need to have and create an action plan with their 

tutor’s assistance, that will support their progression into the sector.  

To provide challenge, learners should be encouraged to consider a career path in the 

industry and identify roles from entry level and the next level, and any requirements, 

including necessary training to help them progress to the next level. 

 

Scope of Assessment 

The Assessment Workbook is available from NOCN. Alternatively, centres may submit 
their own evidence. 
 

  



 

 

 
 

Requirements 

Different types of 

childcare. 

Include: 

Childminders – look after children in their own homes. 

Nanny/Home childcarers – carers who look after children in the 

family home. 

Day nurseries – carers that look after children aged from six 

weeks to four or five years. 

Private nursery schools – owned privately and offer sessional or 

full day care to children usually aged 3 months to four or five 

years, for example, Montessori. 

LEA maintained nursery schools – offer full- and part-time early 

years education. They are attached to primary schools. 

Pre-schools and playgroups – offer care to children in their local 

community, either as a morning or afternoon session. They are 

often run by voluntary groups but can be run by private individuals. 

Independent schools – are owned privately and cater for children 

aged from three to sixteen years. 

Out of school clubs – provide play opportunities for school age 

children when schools are not open i.e. before or after school.  The 

children who attend are usually aged 4 – 15 years. 

Job roles Jobs include: 

• Babysitting. 

• Nanny. 

• Childcare assistant for breakfast and after school clubs. 

• Childcare practitioner. 

• Early years practitioner, support worker (Early Learning and 

Childcare.) 

• Nursery Practitioner. 

• Registered childminder. 

• Teaching assistant. 

  



 

 

 
 

Employment 

opportunities 

• Learners should consider a range of entry level employment 

opportunities in childcare and potential career progression 

opportunities.  

Job requirements • Skills, experience and qualities an employer deems necessary 

for the role. 

• Person specification. 

Action plan • Tutors will support learners to create an action plan that will 

support progression into employment, ensuring actions follow 

SMART goals (Specific, Measurable, Achievable, Relevant and 

Time-bound). 
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