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Title: Improving Own Learning and Performance. 

Level: 2 

Credit value: 2 

GLH: 16 

Unique 
Reference 
Number: 

 
T/505/4639 

Sector 
Subject Area: 

 
14.1 Foundations for Learning and Life 
 

Aim: The aim of this unit is to provide learners with knowledge to be able to 
improve their own learning and performance. Learners will be able to 
identify their own strengths, areas for improvement and preferred 
learning styles.  

Assessment 
Type: 

Assessment of this unit will be through the completion of internally set 
and internally assessed evidence. 

 

Learning outcomes 

The learner will: 

1. Be able to identify own strengths, areas for improvement and learning style 
preferences. 

Delivery content:  

The aim of this learning outcome is to provide learners with the skills to identify their own 

strengths, areas for improvement and learning style preferences. 

 

The learner must: 

1.1 Assess own strengths, skills and areas for improvements. 

1.2 Describe at least three different learning styles. 

1.3 Assess own preference in relation to learning styles. 

2. Understand how to plan for improvement. 

Delivery content: 

The aim of this learning outcome is to provide learners with the knowledge and skills to 

understand how to plan for improvement. 

 

The learner must: 

2.1 Produce an action plan with targets to improve performance in three areas. 
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2.2 Describe how identified strengths, skills and learning style preferences will 

support improvements. 

2.3 Describe how possible obstacles to improvements can be overcome. 

2.4 Comment on own progress towards the targets. 

3.    Be able to review own performance. 

Delivery content: 

The aim of this learning outcome is to provide learners with the knowledge and skills to be 

able to review own performance. 

 

The learner must: 

3.1 Use feedback from others to review progress towards achieving action plan 

targets. 

3.2 Assess improvements in performance and revise long term targets. 

 

 

Scope of Training 

 
The Scope of Training identifies areas that must be covered during the delivery of this 

unit. This is the minimum that is expected but tutors are expected to include other areas, 

knowledge of which will benefit their learners, based on location, types of work available 

and from the tutors own professional experience. 

 

 

Requirements 

1.2 Learning styles. Could include: 
Honey and Mumford learning styles: 

• Activist. 

• Reflector. 

• Theorist. 

• Pragmatist. 
 
VARK Model learning styles: 

• Visual. 

• Aural/Auditory. 

• Read/write. 

• Kinaesthetic. 

2.3 Possible 

obstacles. 

Could include: 

• Lack of motivation. 

• Lack of resources. 

• Fear of failure. 
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• Perfectionism. 

• External distractions. 

• Lack of support. 

• Limited time. 
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