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Title: Investigating a Career. 

Level: 2 

Credit value: 3 

GLH: 24 

Unique 
Reference 
Number: 

 
L/505/5053 

Sector 
Subject Area: 

 
14.1 Foundations for Learning and Life 
 

Aim: The aim of this unit is to provide learners with the skills and knowledge to 
understand how to investigate a career and explore career options. 
Learners will also understand the impact of topical issues on work 
sectors. 

Assessment 
Type: 

Assessment of this unit will be through the completion of internally set 
and internally assessed evidence. 

 

Learning outcomes 

The learner will: 

1. Understand the purpose of career planning. 

Delivery content:  

The aim of this learning outcome is to provide learners with the knowledge to understand 

the purpose of career planning and how employment trends affect career planning.  

 

The learner must: 

1.1 Define career planning. 

1.2 Describe how employment trends affect career planning. 

 

2. Be able to explore own career options. 

Delivery content: 

The aim of this learning outcome is to provide learners with the skills to explore own 

career options. 

 

The learner must: 

2.1 Research career opportunities across a chosen sector. 

2.2 Assess the quality and relevance of the information sources. 

2.3 Assess own career options with identified progression routes. 
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3.    Understand the impact of topical issues on work sectors. 

Delivery content: 

The aim of this learning outcome is to provide learners with the knowledge about the 

impact of topical issues on work sectors. 

 

The learner must: 

3.1 Describe a topical issue which has had an impact on a work sector. 

3.2 Describe the perception of a work sector in the media. 

4.     Understand issues relating to regulations in a career sector. 

Delivery content: 

The aim of this learning outcome is to provide learners with the knowledge to understand 

issues relating to regulations in a career sector. 

 

The learner must: 

4.1 Describe the role of a regulatory body associated with a career or work 

sector. 

4.2 Describe an example of the impact of a regulatory body on practice in a career 

or work sector. 

 

 
Scope of Training 

 
The Scope of Training identifies areas that must be covered during the delivery of this 

unit. This is the minimum that is expected but tutors are expected to include other areas, 

knowledge of which will benefit their learners, based on location, types of work available 

and from the tutors own professional experience. 

Requirements 

1.1 Career 

planning. 

Career planning is the process of setting and achieving long-term 
career goals through strategic decision-making, skill development, 
and continuous learning. It involves assessing one's interests, 
strengths, and values, exploring career options, and creating a 
roadmap for career advancement and fulfilment. 

1.2 Employment 

trends. 

Employment trends refer to patterns and changes in the job market 
over time, including shifts in employment levels, industry growth or 
decline, changes in job roles and skills requirements, and other 
factors that impact the availability and nature of employment 
opportunities. 

3.1 Topical issue. Could include, for example: 

• Technological advancements. 

• Demographic changes. 
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• Political policy changes. 

• Pandemics. 

• Regulatory changes. 

• Political elections. 
4.1 Regulatory 

body. 

A regulatory body is an organisation or government agency 
responsible for overseeing and enforcing regulations, standards, 
and laws within a specific industry or sector. 
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