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Title: Personal Learning Goals

Level: 2

Credit value: 3

GLH: 24

Unique
Reference R/505/5054
Number:

Sector
SULJEHWNCEHM 14.1 Foundations for Learning and Life

Aim: The aim of this unit is to provide learners with the skills and knowledge to
understand personal learning goals and be able to set these learning
goals in relation to learning aims.

A e Assessment of this unit will be through the completion of internally set
Type: and internally assessed evidence.

Learning outcomes
The learner will:

1. Be able to set goals in relation to learning aims.
Delivery content:

The aim of this learning outcome is to provide learners with the knowledge and skills to be

able to set goals in relation to learning aims.

The learner must:
1.1 Describe short term learning aims.
1.2 Describe long term learning aims.
1.3 Prioritise short and long term learning aims.
1.4 Use learning aims to identify areas of learning they need to improve.

1.5 Set goals to work towards achievement of learning aims.

2. Develop an action plan to support the achievement of learning aims.

Delivery content:
The aim of this learning outcome is to provide learners with the knowledge and skills to

develop an action plan to support the achievement of learning aims.

The learner must;

2.1 Outline specific improvements they wish to make.
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2.2 Review different strategies for the development of specific skills.
2.3 Produce an action plan to include:

a) Learning goals.

b) Strategies for developing skills.

c) Timescales.

3. Recognise own progress towards learning aims.

Delivery content:
The aim of this learning outcome is to provide learners with the knowledge to recognise

own progress towards learning aims.

The learner must:
3.1 Track progress towards meeting goals using a logged system.
3.2 Review progress against action plan periodically.

3.3 Amend timescales and goals as required.

4. Be able to review own performance.

Delivery content:
The aim of this learning outcome is to provide learners with the skills to be able to review

their own performance and identify development points for the next stage.

The learner must:
4.1 Assess own performance against goals set.

4.2 Use lessons learnt from the review plan for the next stage of development.

Scope of Training

The Scope of Training identifies areas that must be covered during the delivery of this
unit. This is the minimum that is expected but tutors are expected to include other areas,
knowledge of which will benefit their learners, based on location, types of work available

and from the tutors own professional experience.

Requirements

1.1 Short term Long-term learning aims are broad, overarching aims (note that
these are aims, not objectives) that individuals set for their ongoing
educational and personal development over a short period of time
(days, weeks). These aims typically involve acquiring knowledge,
skills, and competencies that contribute to professional growth,
career advancement, personal fulfilment, and lifelong learning.

learning aims.
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1.2 Long term

learning aims.

Long-term learning aims are broad, overarching aims (note that
these are aims, not objectives) that individuals set for their ongoing
educational and personal development over an extended period of
time (months, years). These aims typically involve acquiring
knowledge, skills, and competencies that contribute to professional
growth, career advancement, personal fulfilment, and lifelong

learning.

2.2 Different

strategies.

Could include:

Setting clear goals.
Seeking feedback.
Utilising resources.
Collaborating with others.
Creating learning plans.
Progress monitoring.

3.1 Logged system.

Could include, for example:

Spreadsheets.
Personal journals.
Portfolio platforms.

Task management applications.

Online learning platforms.
Progress tracking tools.
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