
President of BACH Statement 

For many years the British Association of Construction Heads (BACH) members 
have provided tremendous support to the construction industry; producing a steady 
flow, through apprenticeships and training, of capable and competent people to 
match industry’s needs. I am therefore delighted to accept the position of President 
of BACH. 

This is a time of unprecedented change and uncertainty. On the construction EOS 
pilot in 2012/13, together we were able to develop a completely new civil engineering 
trade apprenticeship in six months and have people trained and fully qualified in two 
and a half years. It is therefore disappointing that after five frustrating years the 
Government’s system has not been able to certificate a single bricklayer, carpenter 
or plasterer on the new Trailblazer apprenticeship standards. These are the core 
skills that will be needed to drive forward the Government’s ambitions in Housing.  

As well as changes to apprenticeships, T-Levels are on their way. However, even if 
they start in 2020 it is likely to be 2025 before the first cohort complete a L4 or L5 
technical apprenticeship, following their T-Level courses.  As well as worries over 
timescales, looking at the draft curriculum, we should have concerns over whether 
this will really give young people the new digital and off-site manufacturing skills they 
will need by the mid-2020s. 

What the Government is trying to do in the reform of vocational and technical 
education is right, but we are having major implementation difficulties. Inevitably 
Government will have to ‘reform’ the reform, including making the Levy more flexible, 
in order to make it workable. Notwithstanding all of this – failure is not an option. 

The reality is that for both apprenticeships and T-Levels, we are unlikely to see any 
significant benefits to the construction industry for over five years, or possibly much 
longer. With BREXIT in March 2019, the industry will need a short-term programme 
to span the gap. This will have to include up-skilling of our existing workforce. 

Employers, training providers, CITB, other SSCs and awarding/assessing bodies will 
all need to work together to face this short-term challenge. In this respect the 
National Retraining Partnership and the £22m funding announced by the 
Government can be extremely useful. 

One thing is sure and that is, despite all the difficulties, BACH members will continue 
to step up to the plate to give the industry what its needs.   

I see BACH’s roll as supporting its members through this major period of change so 
that they in turn can support the employers, apprentices and learners.  
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