
CONSTRUCTION & THE BUILT 
ENVIRONMENT

NOCN Group is one of the construction sectors largest awarding and 
assessment organisations in the UK and internationally, providing you 

with a one-stop -shop for construction skills and training.

CLICK   www.nocn.org.uk CALL   +44300 999 1177 CONNECT 

NOCN is able to offer one of the widest ranges of construction sector qualifications available, including heritage, 
traditional and modern skills through the well-recognised and respected brand Cskills Awards.  The group 
administrates construction card schemes including CPCS (UK only) and CISRS, offers Level 3 International  Diplomas 
via One Awards and assured short courses via SiteRight.

We are committed to supporting specialist and heritage construction skills, which are vital for 
the future. NOCN and Cskills Awards will now support the sector even more effectively in the 
following trades:

Why choose NOCN Group?
With 30 years’ experience ‘creating opportunities’, we work collaboratively with a number of STEM industry 
organisations, such as the Pump Manufacturing Association, GQA, Laing O’Rourke and EDF Energy, to increase 
productivity and improve workforce skills.

• Bricklaying
• Civil Engineering
• Formwork
• Heritage (canals and waterways)
• Interior fitting
• Painting & decorating
• Plant operations

• Plastering
• Property maintenance
• Roofing
• Steel-fixing
• Trowel trades
• Wood occupations

http://www.nocn.org.uk


The purpose of the National Academy of Construction (NAC) in Hyderabad. is to 
establish a body of acknowledged construction industry leaders and to provide them 
recognition through election to the National Academy of Construction. 

NAC started with one centre and five trades, training 150 technicians a year. The 
organisation has grown steadily and now has 110 centres throughout Telangana and 
Andhra Pradesh States, training 21 trades and 1,000 technicians per year. 

CLICK   www.nocn.org.uk CALL   +44300 999 1177 CONNECT 

OUR PARTNERS: NATIONAL ACADEMY OF 
CONSTRUCTION (NAC)

     NOCN will be supporting NAC to 
become an India Internal Skills Centre 
(IISC) and the Telangana State with NAC 
to implement the ‘Big Skills’ model on 
major construction projects. This will start 
with the job roles of mason/bricklayer 
and construction supervisor.

Graham Hasting -Evans
NOCN Group Director 

”

“  
The skills and 
training packages 
developed by NOCN, 
NAC and the Skill Training Assessment 
Management Partners Ltd (STAMP) aim 
to suit the requirements of multi-national 
companies in the UK and Europe.

This will enable newly qualified plumbers, 
electricians, painters, masons and 
steel fixers from Hyderabad and rural 
Telangana to work across Europe and 
south east Asian countries at world leading 
organisations, as the certificates issued by 
NOCN-NAC will be recognised across 
Europe and the Gulf.

OUR PARTNERS: THE CONSTRUCTION SKILLS 
DEVELOPMENT COUNCIL OF INDIA (CSDCI)

The Construction Skills Development Council of India (CSDCI) is the apex organisation 
in India responsible for managing the development of skills to meet the national 
current and future requirements of the construction and infrastructure industry.

Set up under the mandate of NSDC to enhance the skill quality of manpower in the 
Construction and Infrastructure Industry.  CSDC is promoted by some of the industry 

giants in construction sector such as CFI, BAI, NHBF and CREDAI.  Our aim is to work 
with the CSDC to assist in the development of construction skills at all levels across India.

NAC has supported NOCN and the Department for International Development apprenticeship project in India.  
NAC and NOCN hosted stakehold consultation workshops and are now working towards and apprentice pilot in 
Inida.  Apprenticeships are recognised as an effective way for young people to make the transition from school to 
work whilst at the same time improving links between industry and training institutions. The Indian apprenticeship 
system is well supported by legislative and administrative arrangements that span several decades. However, 
by international standards, it is considered to be under-utilised, with inadequate incentives for employers, and 
insufficient structure and resources to support quality vocational outcomes.

http://www.nocn.org.uk

